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� <oŲƤoǩǥpʘȐȚȭöʖOrganizational BehaviorʤOBʗNºǥɕǆȃ

ǖʖHuman Resource ManagementʤHRMʗQh1Lʘûɚ?d General 
Manager M0gTŊǍǮgL49ZTǮɏNȶɏjɞQh:f<NMA'MBA
QěȆ?L1fĄɎǗoǦ>kpAMQÃƤM×T&ȡġM½¹oȑʐjŬh

º(MA'boŠďMp&AMQ=Ȩɞoȑʐj�®�Q OB a HRM Q55

ifºo��� ¬�jȭPgL1fpBMA'de?&bgMpȑʐ?dȄė

5d?5įu<NSMT\Ck'<oǊ5dȟPfN&OB a HRM j����

�w®¨Mįu<NoŠȝp&Ȩɞoȑʐ5d9fƨ(PŬɌj&�r®�¨P

ǖɌa¾Ƞoȑʐʖy®�ʗQǎd?Lż_LǱɆ?de&ĴȸǥQɂÍ?de

Af<NM0fNȻ2<NSMT\A' 
� ºƚjƼ5AN12<Np&ƆƙN12ɕǆSɑĸMP1ęQ41Lp1h

oƊÀ`ɶȴPn~¤®M0fNȻP\A'\d&ƆƙoʑŇţɻpboºƚN

bgjŻPf½Ȑ]Q41Lţ?ɬ;dgdɳç`ļP90e\Ck'<oŲ

Ƥjɦ?L&ceņ9&ceǀ9&ceƂdPȷǊ5dºƚ��� ¬�jȟP

dgfc2QPf<Njǩŭ?\A' 
 
��������  
� ŲƤMp±ȾoſǵƐjt\PLŲƤjɫ_L1T\AS&ɎȝMp

OB/HRM oƑɡoǰǹ5dődgdǮȶ`ăeÛgPSd&ceĳɛǥQc

eǖɌǥQºo��� ¬�oƙɖQɣe\A'�

P4ŭĲ?d #âoſǵƐpáĶSɑĸM0fd_&ÜLjŲƤMt�®A

f<NpMTP1NŘ1\AS&lId`»Ɔoxª®�¨PŁġjȤƋQ?



 2 

dĲǡoſǵƐM0e&ŲƤQɿif�®�ÁĤ`ĄɎȠQpĀȟQPfNȟ

PL1\AoM&ɗÛ?LɦɈ?&ŲƤo¸ȞŒȞQƼǙAfc2Q?L9e

>1'\dĊy®�p&ŭĲS0fġċQp�o¬ª®�Af5&ɗÛ?L¹

îQǇÖj?L41L9e>1�

�®�®�Ħoy®�pz®���wN?L±Ⱦol�©�ceÛŦMT\
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� ƙƐp&OB oĲǡoſǵƐM0e&ÿƐp´Ǟoĥ9o�����w®¨

MſǵƐN?LËǙ>gL1\A'ŲƤMpƙƐÜLjt�®Afi:MpP

9&ǽʛ&ʜ&ʞ&ʟ&ʠ&ʡ&ʢ&ʛʚ&ʛʝ&ʛʠǼoáĶj¶ŔQȭ1

\A'de?&ßÈǥPȐȚo¶oºɾȭöpȐȚoƨ(PƼöNɩö?L1

\AoM&arɎȝMoɄŊȁťe:jɈ^oMpP9&ɦɈ?L`dPgT

NŘ1\A'�

/�"<�#��	�¦��¬­�	{®¨�Ȭʖ°ƟŢʃ¾ǨɁʗ+ºǥɕǆȃǖ�ǖɌ

Nĳɛʖǽ �ǐʗ,Ɓǫğ	�

� ƙƐ`�����w®¨o HRM oŲƤMc9ËigL1fſǵƐMA'ƙ

ƐoǑœp&Ɔƙoz¬�w��`ǖȹ?dȬȠQcgLƐ5gL1f<NM

A'<Idpǽʛ&ʜ&ʞ&ʠ&ʢ&ʣ&ʛʚ&ʛʝǼoáĶj¶ŔQȭ1\

A'Ɔƙoàĝǥ­ÅȔǥP HRMʖÁ±&Ɔƙĝ HRMʗp&ƭȇÃƤo

HRM N5:ʆgdǑƱP`oN?LăeŨig\AS&boȩ>NƫǊjǖ

ȹAfd_Q`&ƭȇMo��¬�®�PȟPƃNN`QƆƙĝ HRM oɉʍ

jǖȹAf<NSɶȴeNȟP\A'�

� � P4ĊĕQpy®�SŭĲ>gL1\A'¯ɳɵłAfy®�`0e\A

S&ÿìN?LĊºM¹îQɗÛ­ÛŦ?L49c2Q?L9e>1'�

�

���!����  
� Ċ��~¥¬ʖModule 1 jʁ9ʗMp¹îɉʍSɉCdgL1\A'<o¹

îɉʍ©�®�ʖ60ʕʗNƑȏĕQȭigfɃʐʖ40%ʗQcgLɂÍjȭ1\

A'©�®�SʛhM`ƗŷåoȠ0f1pƕƘɃʐoƗĄʐȠpţșɂÍo

ĺɒĤN?\A'ŲƤ¶oɖĒaǣȻPloɓǓŇQh1Lp&óǊǃǊj?\
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A' 
� <oǵǩQ4:f©�®�p&ƳƆoŲƤɽīƊʖ3 ʀɽīƊʗîQſĵM�

§¬�lo�jŷå?L`d1\A'<oŷåSMTP1N12ºp&îƆɸƎ

Ɔ\MQſ÷Îo��w�Q©�®�jŪæ?L41L9e>1'<gÁĤo

ƃƹM©�®�jŷåʖɴɥ& ®¨ǁ¿&BEEF o©�®�ŷå~���Pl

jêǙ?L©�®�jŷåʗAf<NpɆ_dg\Ck'Ʌȍp&<oǵǩoè

ĕoŲƤMɇƈ?\AoM&?g5eǱɆAfc2Q?L9e>1' 
� Ǧ>kQp&Á±oJɎȝo�y�¤®¨.Q0f©�®�oŷåjƷ_\A'

©�®�o¯hrNho�§¤®�p&A4 |n�ʖ1 ʌ 1400 ĭǷŇʗ#ʛ×

®�jƩǇ1N?\A' 
� <oǵǩoƕƘɃʐQh1Lp&ƳĕoſĵMo©w�¢®a�m�t�~

¥¬jǖȹ?L4e&ŕɈƁǓʖŏƲoɎȝo�y�¤®¨jĀǎʗjɈ]ɠk

M1f<NjîŷQ?dåʍNŴǊQPe\A' 
� <oǵǩoţșɂÍoƃƹp&ĄɎȠo General Manager N?Lo��¬~

¢¨jNdPf`oMp0e\Ck'09\M`&ǵǩQǧeɠkeáĶoƿù

Ňċ1jɂÍǄĲAf`oMA'<oǊp&ç:LȟPfc2Q?L9e>1' 
�

�"�����
  
Module 1: Introduction 
� Ƒèo��~¥¬p<oŲƤoun�¬�Nºj��� ¬�Af<NQh

1LoƦɇjȭ1\A'ºo��� ¬�pŕB?`º¹ɳe:SȟšAgT

ȩ1ɉʍMp0e\Ck'�®�aȐȚjǔ1f<NQPgT&ŕBºj��

� ¬�?LǩƩjɯţAfŕȴSǗ\gL1\A'Mpºj��� ¬�A

f<Np&ũȮaǗǘ¦n¬j��� ¬�Af<NNpPQSɰ2M?b2

5'\dbgQcgLȟPfȷǊploc2QǢPfoM?b25'<o��

~¥¬Mpºo��� ¬�oǑœNȟPƃQh1LƦɇ?\A' 
Module 2: Leadership 
� OB oȢM0f§®�®~��QƇɧȺgL1T\A'ɎȝMp§®�®~

��N�«®Qh1LȺgdoI&ćàǥP§®�®~��ǖɌʖ§®�®~

                                            
1 ʜ×®�Á°QidgLȾɤ?L`Ƨ1\Ck'de?boʂQp&��v

�l_jAfPl&©�®�ÜÈS�¦�¦QPdP1c2Qƶjh:Lŷå

?L9e>1' 
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��oȭöɌNģʊĝ§®�®~��ʗQh1LƦɇ?\A'ʜho§®�®

~��Ɍoɰ1j@g9eNǖȹ?L9e>1'ȨǚǈȞMp&�rª«®Q

ȷǊj41d§®�®~��jɦ?LȨçdIo§®�®~��jůeɢeP

Sd&§®�®~��oƙɖjȟPL1T\A' 
Module 3: Team Management 
� ʄĖpýPfÒºoʄċNpǢPe\A'ʄĖ0f1p�®�e5d<bɘ

<fɉʍ`0gT&ʄĖe5d<bĈȥQPf<N`0e\A'<o��~¥

¬MpǑQʄĖoąƍjȒʄAfĽʉM0fx¨®�oŠŘƸĲj¶ŔQįs

\A'îúoɎȝMpx¨®��n��w�QɿAfɎȝjȭ1&�®�ax

¨®�o`hǑœQh1Lįs\A'ȨǚǈȞMp&qv||n�jɦ?Lc

eȩ1ɐɌoȭ1ƃQh1LȟPL1T\A'ļ?§¦�w�?LȧkM9e

>1' 
Module 4: HRD in Organization 
� HRM oʛhoǩǥp&ȐȚo¶ʖáɳô×ŁġʗMºƚjȣLf<NM

A'<o��~¥¬MpȐȚQ4:fȣţʖHuman Resource Developmentʤ
HRDʗQǌǊjȓe\A'ßÈǥQp&ÒºoįȞav¢§lǣɯNȐȚQc

fȣţoȸǊ5d��~¥¬jɫ_\A'ɎȝMp&ÒºoÕ5dįȞɌNv

¢§lɌjƦɇ?\A'y®�Mp&Ɔƙĝ HRM Q4:fv¢§l­~��

�N¾o��� ¬�oɾoȲİŚNƪȥŚjƣȽ?\A'ȨǚǈȞMp&Ɔ

ƙÃƤQ4:fv¢§lŋţoǑœM0fǮǥǏȘNȑēºƚoȣţo�©¬

�oȸǊ5d&v¢§l­~���oɉʍQh1LɐɌ?\A' 
Module 5: Motivation & Incentive 
� §®�®~��ɌQµkM OB oĦTP���wS¡��®~¥¬ɌMA'

Module5 Mp&¡��®~¥¬ɌNċiCLȰȱoɿÎQ0fn¬�¬�m

�­~���Qh1LȟPL1T\A'ºp4ɸod_e:Q×1L1fi:

Mp0e\Ck'?5?ɔɸPlon¬�¬�m�SŐƤđoǯƕǥ­¶ɻƕ

ǥȭöQŌʋAfo`¹ĳMA'ɎȝMp&OB Q4:f¡��®~¥¬oǮ

ȶjăeÛgPSd&n¬�¬�m�­~���o�§q®~¥¬Qh1LƦ

ɇ?\A'y®�Mp&n¬�¬�m�ŉŇNn�~l�m�aüñN1gd

ºɾȭöoɿÎj&)ŝĠƪĔ ®t®MN ǳ*oy®�jǙ1L&x¨®�

ȑēȐȚoȿȼo½ƃ`Ď_LȟP\A'¯ƃ&ȨǚǈȞp OB o��¬�5

d&¡��®~¥¬ɌQh1LȟPL1T\A' 
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Module 6: WLB & Diversity 
åǗǔoÇ±NļĬùjȑLřɧQô×ºĆSǃļAfƆƙ'ȑǂţɻjŬ

Ȗ>CL19Qp&ĪŚaʑʓȠoPlĥƨPºƚoô×ĀójÏ?&boƼɝ

jŶɫAf�n�®~�m­��� ¬�ʖDMʗN«®w­¦n�­�¦¬�

ʖWLBʗSƷ_dg\A'ɎȝMp&�n�®~�mNn¬w¨®�¥¬N1

2�®�MoƭȇoÙȭǰǹoǮȶjɜ\PL&ºƚoĥƨŚSȐȚ��r®

�¬�QõƠjǣŹAfƛÂQh1LƦɇ?\A'y®�Mp&ĥƨŚo¯ho

ĿŚN?LŚéjăe°;&)l��¦��t*oy®�jǙ1LĪŚƼɝŶɫ

N WLB oɉʍQh1LɐɌ?\A'ȨǚǈȞMp&ô×Ɗɾíǃa WLB Ď^

×TƃżʊQh1L&=ťĿoȐȚo¹ÌjŬIķe&b2?dăeȐ]Sĳʂ

oN<h×9º(o��r®�¬�aŔɞoÔňQõƠjǣŹ?L1f5č5

Qh1LɐɌ?\A' 
Module 7: Organization & Individuals 
� ȐȚNÒºoʅǙɿÎpȑǂǥ&ƹǥ&ǳÄǥ&ŔǖǥÕʉ5dűŰAf<N

SMT\A'ɎȝMp&ŔǖǥĩȊN12ƦŗjǙ1L&boʎĝNƀċǥP

HRM o�§q®~¥¬jȟP\A'\d)ȐȚNʄĖ*5d)ȐȚNÒº*o

ŔǖǥĩȊvǶȭ?hh0fǕǒQh1Lǖȹjǀ_\A'y®�Mp&ô×ĩ

ȊƹożƯaČ¯ô×Č¯ɔɸN12ŽȀQŖ@L&ƯǳđNʈƯǳđoŔǖ

ǥĩȊjɜ\PL&loc2QÝƯPʅǙ�®��r§sjȗţ?ddc15&

)ns¬*oy®�jǙ1LƣȽ?\A'ȨǚǈȞMp&ŔǖǥĩȊoƽǗƦŗ

M0f I-deals PloƂdPz¬���jĻÛ?hh&)ȐȚNÒº*oĒʍj

>dQųe±;L1T\A')ǑĲoǳđjǑéŨ1­Øɭ*AfPl&l §

tÃƤo¶MǤġ?hh0f&ʅǙQĺAfƂdPȟPƃQ`Ȼā?&bgSƆ

ƙÃƤQNgL`hŠďQh1L`ȟĹ?LT\A' 
Module 8: Strategic HRM 
<g\Mo¡�¤®¨MAMQɳçǥQŤǠN HRM oɱċŚQh1LɐɌ?

LT\?dS&<oƑȏ¡�¤®¨M0dd_LŤǠN HRM oɱċʖStrategic 
HRMʗjȹɇ?\A'y®�p)ª®�¬*jăe°;&SHRM oãƧȅQŦ

ȦjǣŹ?dƂƾǳɻo§®�®~��jƣȽ?\A'ȨǚǈȞMp&ťĿȐȚ

oŤǠN HRM oɱċQh1LɂÍ?&ĄɎǗSȟPfÑƯƢjŬIķe&x

¨®��m�t�~¥¬jȭ1\A' 
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Week 1 (8/11) 

S1: Introduction 
ɎȝáĶʤȐȚȭöɌ­ºǥɕǆȃǖɌoĞǲQh1LƦɇ?\A'Nei

:ʘȐȚQ4:fºo��� ¬ �p¾oɍɕǆo��� ¬�NÉžlo

c2QǢPfo5ʘ���¢®pºo��� ¬�Qʂ?ʘl21gdǊQǟ

ŠAZTPo5Qh1LǌǊjŊLLɎȝ?\A'\dʘºo��� ¬�o

�¦�n�ʖĞƙǥPȟPƃʗSƊÀjȑfNN`QʘPaloc2QǶeģ

igLTdo5Qh1L`Ɏȝ?\A' 

ŕɈƁǓʤText#1 ǽ 1 Ǽ&ǽʜǼ� Text#2 ǽ 1 Ǽ&ǽ 2 Ǽ 
¹îɉʍʤǑQ0e\Ck� ŕɈƁǓjɈkMƜL9e>1 
 
S2: ©w�¢® (Leadership) 
ɎȝáĶʤ§®�®~��ɌQ\hifƦŗNȟPƃQh1Lįs\A' 
ŕɈƁǓʤText#1 ǽ 10 Ǽ 
¹îɉʍʤǑQ0e\Ck� ŕɈƁǓjɈkMƜL9e>1 
 
Week 2 (8/18) 
S1: y®�çƞʖLeadershipʗ 
ɎȝáĶʤTessei oy®�5d§®�®SȟPfZTȷɷaōï&ŦƲQh1

LȟP\A' 
y®�ʤTrouble at Tessei ʖHBS CASE#615044ʗ 
¹îɉʍʤǭɳƵoǺġQPgL&Tessei oȫĢj·eɚPfd_Qloc2

PŦjŧh5&ȨßÈǥQȟPL]L9e>1'ƑèQloc2PŦjŧh

5&e:MP9&¶ɻƕǥPƃɹQh1L`ŐƤđoĂŖj¸ş?PSd&Ê

CLȟPL]L9e>1' 
 
S2: ȨǚǈȞʖLeadershipʗ 
ɎȝáĶʤɡŅĥ9ăe°;dgf�rª«®ȷǊo§®�®~��Qh1L

ɎȝNɐɌjȭ1\A'ŲƤMp��sjȶLɐɌj?d1NŘ1\A' 
¹îɉʍʤǑQ0e\Ck 
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S3: ©w�¢®ʖTeam Managementʗ 
ɎȝáĶʤʄĖQpʄĖSžQɘ<fȭöǑŚS0e\A'ʄĖo`hǑœN�

®��¨�m¬xQh1LɎȝ?\A' 
ŕɈƁǓʤText#1 ǽʠǼ� ǽ 7 Ǽ� ǽʢǼ 
¹îɉʍʤǑQ0e\Ck� ŕɈƁǓjɈkMƜL9e>1 
 
Week 3 (8/25) 
S1: y®�çƞ (Team Management) 
y®�ʤGroup Process in the Challenger Launch Decision (A)(B)(C)(D)
ʖHBS CASE#603068, 603070, 603072, 603073ʗ 
¹îɉʍʤ1. PaȒƠN?LŜðjɲ:f<NSMTP5gdoM?b25ʥ

ÄɐMo¯ɩoaeNej¶ŔQ&§�wSȒƠǥQȶɮ=>gf<NQPg

dĒʍǊpl<Q0gdM?b25'\dbgpĕɲMTdoM?b25ʥÄ

ɐoĀóȠbgcgoǺġjɜ\PLʖÌPT&0PdS NASA o¯đ0f1

p¡®�¬­�sz®¨o¯đMÄɐQĀó?L1ddʗçƞ?L9e>1'

2. NASA N?L<oc2PŞ¹jɘ<>P1d_Qploc2PĺäSMTf

M?b25'boŏoĺȀQh1L`ȟPL9e>1' 
 
S2: ȨǚǈȞʖTeam Managementʗ 
ɎȝáĶʤ<oȨǚǈȞMpqv||n�jȭ1d1NŘ1\A'ļ?§¦�w

�?LȧkM`d1d1NŘ1\A'qv||n�oŏ&ɐɌoůeɢej?P

Sdx¨®�oŠŘƸĲoĒʍQh1LȟPL1T\A' 
¹îɉʍʤǑQ0e\Ck� ŕɈƁǓjɈkMƜL9e>1 
 
S3: ©w�¢®ʖHRD in Organizationʗ 
ɎȝáĶʤÒºoȷǊ5dȐȚQ4:fįȞNɻƕǥPţɻQhPSfv¢§

lɌQh1LɎȝj?L1T\A' 
ŕɈƁǓʤText#1 ǽ 1 Ǽ&ǽʜǼ 
¹îɉʍʤǑQ0e\Ck� ŕɈƁǓjɈkMƜL9e>1 
 
Week 4 (9/1)�  
S1: y®�çƞʖHRD in Organizationʗ 
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ŕɈƁǓʤTextʔ2 ǽ 4 Ǽ&ǽ 6 Ǽ&ǽ 10 Ǽ 
y®�ʤ�o�ʏĐ 
±Ⱦo URL 5dĊȨ�o¬ª®�?L9e>1' 
http://www.b.kobe-u.ac.jp/paper/2009_07.pdf 
¹îɉʍʤ1.�o�o)t��~�¤®*ɽǣSţò?dopʘɨȈũȮʘFD
ũȮʘǗǘũȮbgcgoȴȌũȮożȩQcgLǗ@dũȮ~���ɾoũ

Ȯǥ²ĜȯjʘɊďʏĐɳʘ����w�¬�®ʘɿƝŀġSȔċ­Ɋƀ?d<

NQ0fʘNŘigf'<oc2PźċCĝoȐȚįȞQĺ?Lʘ�o�o HRM
4csº¹ɳploc2PɓǓjƠd?do5jçƞ?P>1'2.ÙȭÃƤSr

?_9t��Ûe�®�ŁġQ41Lʘ<g5dƏPf~pll��jƠdA

d_Qʘ�o�o)Òʏ­þʏ*oȳĐɽǣp»ŏloc2Qɫ_L1:Tc1

5'ßÈǥQpʘ)t��~�¤®*oȕȖǥżȩN~�¤®t�{§®QǑù

?d¦n¬ª�¬xŤǠSc1o5'b2MpP9ʘʒaȇo�¢¬¨`Ď_d

)Ȝ*MŁġjņ9ăgdŤǠSc1o5'boʂʘ�o�o)ºNȑē*pl

oc2QÑƯ?L19ŕȴS0fo5çƞ?P>1' 
 
S2: ȨǚǈȞʖHRD in Organizationʗ 
ɎȝáĶʤĄɎǗSŬĀ?d¹îɉʍjȌƚQ?L&ǮǥǏȘŋţNȑēȠȣţ

o�©¬�Qh1LȽɐ?\A' 
¹îɉʍʤ0PdoťĿAfȐȚoēƤ&ɽǣ&º¹Ploȡȥɳɼoɳɻ4r

NeoǢöưʖv¢§lʗjɊZL9e>1'MTgTŊɄɳɻQbgcgo½

¹ȑʐQ41LįȞ?dáĶNbgSǕěo½¹Qloc2QǗ5>gL1f

5n¬��¤®?L9e>1'ƬQťĿȐȚoº¹ǾȋëŇSŊɄɳɻov¢

§lŋţQloc2QŌʋ?L1f5ȟPL]L9e>1'Á°j©�®�Q

\N_L9e>1'n¬��¤®Sʇ?1ġċpǪɋQŖ@\AoMńɷQ 

®¨MĒ1ċiCL9e>1' 
 
S3: ©w�¢®ʖMotivation & Incentiveʗ 
ɎȝáĶʤHRM o¶ơM0fn¬�¬�m�­~���o�§q®~¥¬Qh

1LƦɇ?\A' 
ŕɈƁǓʤText #1 ǽ 5 Ǽ Text#2 ǽ 8 Ǽ� ǽ 9 Ǽ 
¹îɉʍʤǑQ0e\Ck'ŕɈƁǓjɈkMTL9e>1' 
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Week 5 (9/8) 
S1: y®�çƞʖMotivation & Incentiveʗ 
ŕɈƁǓʤText#1 ǽ 13 Ǽ 
y®�ʤŝĠƪĔ ®t®MN ǳ 
±Ⱦo URL 5dĊȨ�o¬ª®�?L9e>1' 
http://hirano-kobe.jpn.org/seminar 
¹îɉʍʖ$y®�QȾɤ>gL1fɉʍNpȪŃǢPfoMƺŠ?L9e>

1ʗʤ0Pdp MN ǳoȑē���MA'1ʙMN ǳoȐȚ�}n¬Nºƚ��

� ¬�oģʊNǕě MN ǳMɘ<gL1fĒʍoɿÎQh1Lƀǖ?L9e

>1'\dAMQƁ¶Mƀǖ>gL1fĒʍe:MP9&ǉěǥ0f1p1Bg

ɘ<fĈȥŚo0fȐȚaºƚ��� ¬�Q4:fĒʍQh1L`ģʊoŌ

ʋjȟP9e>1'2ʙ°ȾMŮ;dĒʍjȹƸAfd_QʘMN ǳp<g5dʘ

ȐȚNºƚ��� ¬�jloc2QÑƯ?L1:Tc1o5'ßÈǥPƄȀ

oln�lSŮ;PSdÑƯƢjȟPL9e>1' 
 
S2: ȨǚǈȞʖMotivation & Inventiveʗ 
ɎȝáĶʤȐȚȭöɌQ4:f¡��®~¥¬Qh1LƦɇ?\A' 
ŕɈƁǓʤText#1 ǽʞǼ� ǽʟǼ 
¹îɉʍʤǑQ0e\Ck'ŕɈƁǓjɈkMƜL9e>1 
 
S3: ©w�¢®ʖWLB & Diversityʗ 
ɎȝáĶʤ�n�®~�m­��� ¬�oĞƙǥPȟPƃ&ĥƨŚNȐȚ��

r®�¬�NoɿÎa WLB oĒʍQh1LƦɇ?\A'�  
ŕɈƁǓʤText#1 ǽ 1 Ǽ 
¹îɉʍʤǑQ0e\Ck'ŕɈƁǓjɈkMTL9e>1' 
 
Week 6 (9/15)�  
S1: y®�çƞʖWLB & Diversityʗ 
y®�ʤl��¦��t 
¹îQɵł?\A' 
¹îɉʍʤl��¦��toĪŚ MR Qh1L&ŎĪdIoĲǬǔNȃǖȡƴ

ǔol��jĘfd_Q&0PdPSº¹ɳɻegddloc2P<NQăe
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Ȑ]\A5' 
 
S2: ȨǚǈȞʖWLB & Diversityʗ 
ɎȝáĶʤô×Ɗɾíǃa WLB Ď^×TƃżʊQh1L&ťĿȐȚoăeȐ]

¹Ìjƀǖ?&b2?dăeȐ]oŐƤđ��r®�¬�NŔɞoÔňQĺA

fĳõŚQh1L�m�t�~¥¬?\A' 
¹îɉʍʤ°ȾQh1L©�®�?LTL9e>1' 
 
S3: ©w�¢®ʖOrganization and Individualsʗ 
ɎȝáĶʤŔǖǥĩȊʖpsychological contractsʗN12ȷǊ5d&ȐȚaÒº

o)ȝ÷*NpÉ5&ƆƙÃƤoȐȚNÒºoɿieƃQplkPǑœS0fo

5N1gdĒʍQh1LƦɇ?\A' 
ŕɈƁǓʤText#2 ǽ 1 Ǽ 
¹îɉʍʤǑQ0e\Ck'ŕɈƁǓjɈkMTL9e>1' 
 

����� 1)(/- 8��9��!#20'$/�����
 
Week 7 (9/29)�  
S1: y®�çƞʖOrganization and Individualsʗ 
y®�ʤns¬ 
±Ⱦo URL 5dĊȨ�o¬ª®�?L9e>1' 
http://www.b.kobe-u.ac.jp/paper/2009_36.pdf 
¹îɉʍʤ2013 ŅQƄȭ>gdô×ĩȊƹżƯo�n¬�p&ǋƕô×ĩȊv

oɟŸʖǽ 18 ƛʗ&)ʅ1Ʈ_ƹǖ*oƹĲùʖǽ 19 ƛʗ&²ċǖPô×ƛÂo

ǴƮʖǽ 20 ƛʗMA'»ŏ&Č¯oËǙȠNoɾM&Ɠƕô×ĩȊSɦȂM 5
ŅjəPLĂȵƏƂ>gdġċ&ÃƤpô×Ƞoǜɠ]Qceǋƕô×ĩȊQ

ɟŸ?P:gTPe\Ck'<oc2PƓƕĩȊô×ȠQĺAf²ÝƯPäɭ

oƉƯjǩŭAƹżƯp&äɭÈȉoãȿȼjÃƤQɉAƹǥ¼ÛNPe\A' 
1ʙns¬oz�¤��mǳđëŇj MD �ª��żʊQŖ@dȐȚz®�m�

®~¥¬NoȲİŚ5dɂÍ?L9e>1'2ʙô×ĩȊƹożƯQÆ1&ns

¬p<g5dz�¤��mǳđëŇjloc2QÑƯ?L1:Tc15'ßÈ

ǥPƄȀoln�lSŮ;PSdÑƯƢjȟPL9e>1' 
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S2: ȨǚǈȞʖOrganization and Individualsʗ 
ɎȝáĶʤʅǙɿÎQɿifƨ(Pz¬���jȎ¼?hh&ȐȚNÒºoɿÎ

ŚQ4:f)ÝńŚ*NpÉM0e&)²ǅ*Nploc2Q?Lɘ<fo5&

ǑĲoǳđj)ǑéŨ1­Øɭ*Af<Noȩ1ʉ/ś1ʉQh1LȟPL1T

\A' 
¹îɉʍʤǑQ©�®�pȴƷ?\CkS&Á±oĒʍQh1LŘȟĳʐj?L

TL9e>1')ȳĐ�}n¬jūŊAfɳțo���N?L&�}n�®ȡo

ŴǙj?P:gTPdP10PdoN<hQ&ČƤ¾ǳMƥ_Lʑ1ţƠj°

;LTd0fq¬��l5doŖøS0gdN?\A'boq¬��lQp&ŵ

P_QȶǸ`gL`&ƅĮo ¬�®oÉÓ`oɓǓSȶɠ\gfoMAS&ʛ

hĒʍS0e\A'bgp&boq¬��lS&ʖʛʗ¾o ¬�®oʝçoʜ

oô×ƊɾQ?Lx?1<N&ʖʜʗɪQ¯Ňe:&s�m�ÁĤoġťM½¹

j>CLx?1<N&N12ʜhoȴƷj?L1f<NMA'<g\Mp<oc

2P<oc2P<Nj¾o�}n�®QɀĶ?L<P5gdi:MAS&<o

ºjŴfd_Qp&<oʜǊSl2?L`ŕȴQPfN?\A'<oĒʍQĺ?

L&0Pdploc2Ql�ª®�AfM?b25*'0PdPeoĕǿj&Ǚ

Š?LTL±>1' 
 
S3: ©w�¢®ʖStrategic HRMʗ 
ŕɈƁǓʤText#1 ǽ 16 Ǽ� Text#2 ǽ 2 Ǽ ǽ 13 Ǽ 
ŤǠN HRM oɱċjĘf Strategic HRM&4cs SHRM oãƧȅjĘfȑ

ēȠo§®�®~��oǑœQh1LƦɇ?\A' 
 
Week 8 (10/6)�  
S1: y®�çƞʖStrategic HRMʗ 
y®�ʤª®�¬ 
±Ⱦo URL 5dĊȨ�o¬ª®�?L9e>1' 
https://hermes-ir.lib.hit-u.ac.jp/rs/handle/10086/18678 
¹îɉʍʤ1. ƂƾƵpÃƤģʊoăeȐ]Q41L&ŤǠN HRM oȲİŚj

loc2QãƧȅ?doM?b25'2.ƂƾƵożʊQ41L)4Q8eľ�ª

�pw�*SŐƤđQ³PdŌʋjçƞ?L9e>1' 
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S2: ȨǚǈȞʖStrategic HRMʗ 
ɎȝáĶʤťĿȐȚoŤǠN HRM oɱċQh1LɂÍ?&boÑƯƢjŬI

ķe&x¨®��m�t�~¥¬jȭ1\A' 
¹îɉʍʤťĿȐȚoŤǠN HRM oɱċQh1L&boáĶN0PdoɂÍ

ās0PdPeQȟPf HRM oÑƯƢj©�®�?L9e>1' 

 
S3: ƕƘɃʐ 
ſĵMɃʐjĄ:L`d1\A'ŬIɠ]p²ĈMA 
 
��� �  
� ŲƤpµȭ?Lȭigf�®���~¥¬NƊɾǥQɩö?PSdɫ_dg

\A'�®���~¥¬`Ď_dŲƤoȼǝpéȰoc2QPgL1\A' 
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